Pon danh cho chu nhén co’ s& thwong mai nhé/
Employer Application for Small Business

Dé tranh cham tré trong viéc ctru xét don, xin quy vi nén nhé:/To avoid processing delays, please make sure you:
1 Trd |&i cac cau hdi day du va trung thwe./Answer all questions completely and accurately.

(XIN DUNG BAM KIM CAC TRANG DON)/(DO NOT STAPLE)

UnitedHealthcare

A UnitedHealth Group Company

U

ThuanViét Kién Thé Bao/
AsianTreasure

2 Hoan tat va ndp Bon Lwa chon Quyén loi va Chuong trinh Bao hiém./Complete and submit the
Product and Benefit Selection Form.

3 Nop hoéa don méi nhat co liét ké nhirng ngudi dang dwoc dai tho bao hiém va tinh trang hién tai./
Submit the most recent billing statement listing those currently insured and current status.

N

RECEIVE WRITTEN NOTIFICATION OF APPROVAL.

Thong tin tong quat/General Information

N&p thdng tin m&i nhat vé tién lwong va thué vu./Submit most recent wage and tax information.
5 Nop kém mot ngan phiéu dong tién coc cho 1 phi clia thang dau tién./Include a deposit check for
the first month's premium.
6 PUNG HUY BO HOP DONG BAO HIEM QUY VI BANG CcO CHO PEN KHI QUY VI NHAN bU'QC
GIAY THONG BAO CHAP THUAN DON/DO NOT CANCEL YOUR EXISTING COVERAGE UNTIL YOU

UnitedHealthCare Insurance Company
UnitedHealthCare of Texas, Inc.

National Pacific Dental, Inc.

Unimerica Insurance Company

PacifiCare Life & Health Insurance Company

Tén phap ly ctia nhom/Group’s Legal Name

Ngay hiéu luc dwoc yéu cau/
Requested Effective Date

Tén clia nhém sé& dwoc in trén thé ID hoi vién (t6i da 1a 30 mau tw)/Group Name to appear on ID card (maximum 30 characters)

Dia chi/Address

S6 ID thué vu/Tax ID

Thanh pho/City

Tiéu bang/State

Ma bwu dién/Zip Code

Tén cla cha nhan/ngwdi hop tac (néu cd)/Names of
Owners/Partners (if applicable)

Nguwoi lién lac/Contact Person

Dién thoai/Telephone

Sb fax/Fax Dia chi dién thw/Email Address

Dia chi gui héa don (néu khdng cing dia chi bén trén)/Billing Address (If Different)

SO nam hoat dong thuwong mai/
# of Years in Business

Hinh thikc t6 chirc thwong mai/Organization Type

D Coéng ty Hop danh/Partnership
O Cong ty loai C/C-Corp

O Cong ty loai S/S-Corp

O Coéng ty Trach nhiém Hiru han/

LLC/LLP

O Lam viéc déc lap theo hop
ddng/Ind. Contractor

O Vo6 vu lgi/Non-Profit

0 Céng ty tw nhan/Sole Proprietor

O Hinh thirc khac/Other

Hinh thtrc kinh doanh/
Nature of Business

Ma phan loai k§ nghé (SIC)/
Industry (SIC) Code

T4 chirc co nhiéu dia diém/

Multi-Location Group
0 Cé/Yes 0 Khong/No

Tong sb dia diém/
# Locations

Dia chi cac dia diém (ho&c liét ké trén mot trang khac)/
Address(es) (or list on additional sheet of paper)

S6 giv lam viéc moi
tuan de hoi da diéu

kién/# Hours per dung phai O Ngay dau cla thang c6 hop déng bao hiém sau/
week to be eligible | cho/Waiting 1st of Policy Month following [0-90] ngay lam
Period for viéc/[0-90] days of employment
new hires 0 Ngay tuyén dung (khong c6 thdi gian che)/

vién moi tuyén

Thoi gian nhan 0 Ngay dau clia thang cé hop déng bao hiém tir sau
ngay tuyen dung/1 st of Policy Month following Date of Hire

Date of Hire (no waiting period)
O [0-90] ngay lam viéc tr sau ngay tuyén dung/
[0-90] days of employment following Date of Hire

Thoi gian ché’ dwoc mién cho
nguwdi ghi danh 1an dau tién/Waiting
Period waived for initial enrollees

O ColYes O Khong/No

C6 bao hiém lao dong/
Have Worker’s Comp
0 Cé/Yes O Khong/No

Tén cla cong ty bao hiém lao dong/
Worker’s Comp Carrier Name

Tén cla chd nhan/ngwdi hop tac khong duoc quyén loi bao hiém
lao dong/Names of Owners/Partners not covered by Workers’ Comp:

Tén cla nhitng nguoi dang trong chwong trinh COBRA/Tiép tuc/Names of Persons currently on COBRA/Continuation:

0 Xem danh sach dinh kem/See Attached List

0 Khong c6 nguoi nao/None

Nhém ¢6 bdo hiém qua UnitedHealthcare hodc PacifiCare trong 12 thang vira qua khong/Has the Group been insured by UnitedHealthcare or
PacifiCare in the last 12 months: © C6/Yes © Khéng/No
Néu cd, hgp dong bao hiém cham dit vao ngay nao/lf yes, date coverage terminated: / /
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Tén clia cong ty bao hiémy  Ngay bat dau/Begin Date ___/__ /| Tén clia cong ty bdo hiem  Ngay bat dau/Begin Date __/__/__
té hién tai/Name of Current ~ Ngay cham d&t/End Date __/_ /| nha khoa hién tai/Name of ~ Ngay cham det/End Date __ / /

Medical Carrier Current Dental Carrier
O Khong c¢é cong ty nao/None 0 Khéng c6 cong ty nao/None

Hién nay quy vi cé dang cung cap, hodc cé y dinh sé cung cép, chuwong trinh Tai khodn Hoan tra Chi phi Y té (Health Reimbursement
Account, hay HRA) va/hodc chuong trinh béo hiém b sung tw nguyén hay bat budc tham gia (thi du nhu chirng bénh nghiém trong, thu
nhap trong lic ndm bénh vién, hoan tra tién khau triv, v.v.) cling v&i chwong trinh bao hiém UnitedHealthcare hoéc PacifiCare nay khong?
Vui long tra |1 chinh xac, cho biét chwong trinh nay dwoc mua tir UnitedHealthcare, PacifiCare, hodc tir mét cong ty bao hiém hay mét
thanh phan thi ba quan ly HRA nao khéc./Do you currently offer or intend to offer a Health Reimbursement Account plan and/or voluntary or
involuntary supplemental insurance (e.g., critical iliness, hospital income, deductible reimbursement, etc.) policy along side this UnitedHealthcare
or PacifiCare medical plan? Answers must be accurate whether purchased from UnitedHealthcare, PacifiCare, or any other insurer or third
party administrator.

HRA/HRA 0O Cé/Yes O Khoéng/No Néu c6, vui long cho biét loai nao/If yes, please identify type: © Definity Standard HRA/Definity
Standard HRA O Definity Select HRA/Definity Select HRA O Chwong trinh Quén ly HRA khac/Other Administrator HRA

B&o hiém bd sung/Supplemental Insurance £ Cé/Yes 1 Khong/No

Néu quy vi tra I&i "cé" cho chwong trinh HRA, quy vi phéi chon chwong trinh HRA trong danh sach cac chuong trinh bdo hiém hoi di diéu kién
clia chuong trinh Definity HRA ma nha méi gi6i hay dai dién trinh bay véi quy vi. Cac chwong trinh bao hiém khac khong hop 1é dé dwoc cling
s dung v6&i chuong trinh Tai khodn Hoan trd Chi phi Y té./If you answered "Yes" for HRA, you must choose from the list of Definity HRA-
eligible benefit plans as shown to you by your broker or agent. Other plans are not eligible for pairing with a Health Reimbursement Account.

S6 ngudi nép | Sb ngudi duoc % dong gop | o déng gop cua % dbng gp cla chd
Tham gia chwong g i % il Dong gop/ cUa chu nhan/ I nhan/cdngty cho
R BN on cho/ mién cho/ N A nhan vién/ -
trinh/Participation # Applying for: # Waiving for: Contribution congty/ Employee% tién coc/
: : Employer % Employer % for Dep

S nhan vién toan Y té/ Y té/ Y té/Medical
thoi gian/# Full Medical Medical
Time Employees
S nhan vién ban Nhan tho/ Nhan tho/ Nhan tho/Life
thoi gian/# Part Life Life
Time Employees
S6 nhan vién khong Nha khoa/ Nha khoa/ Nha khoa/Dental
da diéu kien/ Dental Dental
# Ineligible Employees

Nhan khoa/ Nhan khoa/ Nhan khoa/Vision

Vision Vision
Téng sb nhan vién/
Total # Employees Chuong Chuwong Chwong trinh khac/

trinh khac/ trinh khac/ Other

Other Other

Cac quyen lo'i do “UnitedHealthcare and Affiliates” dai tho:

Quyén loi bao hiém y t& dwoc dai tho bdi United HealthCare Insurance Company (PPO, béi thuéng) hodc United HealthCare of Texas, Inc.

(HMO) hogc PacifiCare Life & Health Insurance Company (PPO, bdi thwong)

Quyen loi bao hiém nha khoa dwoc dai tho béi United HealthCare Insurance Company (bdi thwérng) hodc National Pacific Dental, Inc. (DMO)
Quyen loi bao hiém nhan tho dwoc dai tho béi United HealthCare Insurance Company hodc Unimerica Insurance Company .
Quyén loi bao hiém nhan khoa duoc dai tho bdi United HealthCare Insurance Company (PPO, bdi thudng) hodc Unimerica Insurance Company (PPO, béi thudng)/
Coverage Provided by “UnitedHealthcare and Affiliates™:

Medical coverage provided by United HealthCare Insurance Company (PPO, indemnity) or United HealthCare of Texas, Inc. (HMO) or PacifiCare Life & Health
Insurance Company (PPO, indemnity)

Dental coverage United HealthCare Insurance Company (indemnity) or National Pacific Dental, Inc. (DMO)

Life Insurance coverage provided by United HealthCare Insurance Company or Unimerica Insurance Company

Vision coverage provided by United HealthCare Insurance Company (PPO, indemnity) or Unimerica Insurance Company (PPO, indemnity)

LUAT BAO HIEM CUA TIEU BANG QUY VI BOI HOI TAT CA CAC CONG TY BAO HIEM PHUC VU THI TRUONG CAC NHOM NHO PHAI CUNG CAP
TAT CA CAC CHU'ONG TRINH BAO HIEM MA CAC CONG TY NAY KINH DOANH CHO CAC CONG TY NHO CO TU 2 BEN 50 NHAN VIEN, MOT KHI
BUQC SU YEU CAU CUA MOT CHU NHAN CONG TY NHO CHO BEN TOAN THE NHOM NHO, BAT KE TiNH TRANG SUC KHOE CUA CA NHAN NAO
TRONG NHOM./YOUR STATE INSURANCE LAW REQUIRES ALL CARRIERS IN THE SMALL GROUP MARKET TO ISSUE ANY HEALTH BENEFIT PLAN IT MARKETS
TO SMALL EMPLOYERS OF 2-50 ELIGIBLE EMPLOYEES, UPON THE REQUEST OF A SMALL EMPLOYER TO THE ENTIRE SMALL GROUP, REGARDLESS OF THE
HEALTH STATUS OF ANY OF THE INDIVIDUALS IN THE GROUP.
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Cac cau héi vé téng sé nhan vién trong nhém/Questions Regarding Group Size

0 COBRA/COBRA Thé theo luét phap lién bang, néu nhom clia quy vi ¢ 20 nhan vién hay nhiéu hon trong ho so lvong béng
O Tiép tuc theo tiéu cta cong ty, trong it nhat 1a 50% cta ngay lam viéc cia nhom trong nam trudce, quy vi phai cap cho nhan
bang/St. Continuation vién chwong trinh bao hiém tiép tuc COBRA. Theo luat phap tieu bang, khdng ké con sb nhan vién trong

nhém cla quy vi, ching t6i s& cung cap chuwong trinh Tiép tuc theo Tiéu bang./Under federal law, if your
group had 20 or more employees on your payroll on at least 50% of the group’s working days of the
preceding calendar year, you must provide employees with COBRA continuation. Under state law, regardless
of your group’s size, we will offer State Continuation.

0 Chwong trinh Medicare Ia | Thé theo luat lién bang, néu nhém clia quy vi ¢6 20 nhan vién hodc nhiéu hon, trong 20 tudn hodc lau hon
c&n ban/Medicare Primary | trong ndm trwéc, Chuong trinh Bdo hiém Y té 1a chwong trinh c&n ban va Medicare la chuong trinh phu.
0 Chwong trinh bdo hiém la | Diéu nay khdng trinh bay tat c& céc diéu I& 4p dung trén thé ché Medicare & cap nhém. Nhom cén lién lac
can ban/Plan Primary v&i (cac) cb van phap ly va/hodc thué vu dé biét thong tin vé nhirng diéu |&é khac ma co thé anh hwdng dén
thé ché Medicare clia Nhém. Thé theo luat lién bang, Nhém c6 trach nhiém xac dinh chinh xac thé ché
Medicare clia Nhém./Under federal law, if your group had 20 or more employees during 20 or more calendar
weeks in the preceding calendar year, the Health Plan is primary and Medicare is secondary. This statement does
not set forth all rules governing group level Medicare status. The Group should contact their legal and/or tax
advisor(s) for information regarding other rules that may impact the Group’s Medicare status. Under federal law it
is the Group’s responsibility to accurately determine its Medicare status.

0 ColYes C6 6 chirc hay thuc thé nao lién quan dén nhém nay ma cé da diéu kién dé cung khai thué loi tirc thé theo
0 Khéng/No Phan 414 clia Dao luat Thué vu hay khdng? Néu co, vui long cho biét cac tén phap Iy cla tat c& cac td hop
cong ty khac va tong s6 nhan vién ctia mdi cong ty./Are there any other entities associated with this group
that are eligible to file a combined tax return under Section 414 of the Internal Revenue Code? If yes, please
give the legal names of all other corporations and the number of employees employed by each.

Thong tin quan trong/Important Information

Toi h|eu la Chung tlr Bao hiém hodc Ban Tom tat Chuwong trinh Bao hiém va nhirng tai liéu, thong bao va thong tin lién lac khac lién quan dén cac
quyén loi bao hiém ghi trong don nay cé thé dwoc chuyén dén cho toi va cho nhan vién thudc trong Nném béng phuong tién dién ter.

Toi x4c nhan 14, v&i moi sy hiéu biét clia t6i, théng tin ma téi cung cap trong don nay — ké ca thong tin vé nhitng nguoi thu huong quyen lgi hop 1é
va nhirng ngu&i phu thude dé chon tiép tuc tham gia chwong trinh bao hiém qua chuong trinh COBRA hogc chuong trinh bdo hiem tiép tuc cua
tiéu bang déu chinh xac va trung thuc. Toi hleu l& UnitedHealthcare and Affiliates s& can ct vao thong tin ma ti cung cap dé ctru xét tinh trang
hoi da diéu kién tham gia chwong trinh bao hiém, dwa ra mirc 1& phi va dé dung trong nhitng muc dich khac, va s trinh bay sai léch mot cach co y
va nghiém trong, hodc nhirng phat biéu c6 tinh cach gian 1an sé dwa dén viéc hop dong. bao hiém cta nhom bj bai bg, quyen loi bao hiém chdm
duet, 1é phi bi gia ting hdi tb, bat dau tlr ngay hop ddng cé hiéu luc, hodc nhitng hau qua khac dwoc phap luat cho phép ap dung.

Bt cr ai ¢d tinh gian lan va lwong gat cong ty bao hiém ho&c mot nguol khac, nop don yeu cau bao hiém, trong do ghl nhung théng tin gia doi
nghiém trong, hodc véi muc dich Itra dbi, diu giém nhirng thong tin xac thwe, ngwoi d6 ¢ hanh dong gian lan bao hiém, va dé 1& mét toi pham
truéc phap luat.

UnitedHealthcare/PacifiCare tuong trinh vé viéc thu lao cho nha cung cép bao hiém: Ching toi trd tién thu lao cho céc nha moi gidi va nhén vién
dai dién (goi chung la "nha cung cap bao hiém") dbi voi cac dich vu ho thure hién lién quan dén viéc kinh doanh céac sén pham bao hiém clia ching
tOi thé theo moi diéu luat hién hanh. Chung t6i tré * tlen hoa héng can ban” can clv vao nhitng yéu t6 nhw loai sdn pham, sé tién 1& phi hang thang,
s6 ngudi trong nhom va sb nhan vién. S6 tién hoa héng nay dwoc phan anh qua mutc 18 ph| hang thang. Ngoa| ra, chung t6i co thé phat tien
thwdng, thé theo chwong trinh tién thwéng thinh thoang dwoc thanh lap dé khuyén khich viéc gi6i thiéu sén phdm méi, va dé lam phan thwéng
khich | cho viéc dat muc dich kinh doanh, gilr virng mirc theo dudi, muc tiéu phat trlen hoac nhirng muc d|ch khac. Tién thwdng khong phén anh
qua murc 1é phi hang thang nhung dwoc xuat ra tir ngan khoén chi phi hanh chanh tdng quat. Néi chung, téng s tién danh cho tlen thwong cla
ching t6i chi duwgi 10% cla téng sb tién thu lao nha cung cép bao hiém dwoc trd. Quy dinh clia chung t6i la khong tra tién hoa hong cho cac nha
cung cap bao hiém déi véi nhirng san phdm ma khach hang cling da tra tién hoa hong hay tién 1& phi ndo khac cho nha cung cap béo hiém. Vui
long Iwu 'y Ia thinh thodng ching téi ciing tra tién cho cac nha cung cap bao hiém dm vai cac dich vu ho thue hién khong lién quan dén viéc ban
chuong trinh bao hiém (thi du nhw thu lao cho dich vu qua hinh thirc dai ly bao hiém hodc cb van).

Tién thu lao cho cac nha cung cép bao hiém dwoc tiét 16 va trinh bay trong Mau khai A thuoc Mau 5500 ERISA danh cho khach hang, thé theo dao
Iuat ERISA. Chulng toi cung cap bao cao Mau khai A cho khach hang. Thém vao do, chiing t6i cling cd ndi quy dé bao dam la cac nha cung cép bao
hiém twong trinh chinh xac nhirng thu xep vé thu lao v&i khach hang nhwng chung toi khong chac chén la cac nha cung cap bao hlem sé hoan toan
tuén theo ndi quy nay. Dé biét thong tin tong quét vé sy thu xép vé thu lao clia cac nha cung cap bao hlem cla chung t0i, ké ca s phan tram wéc
tinh cta phan tién thuwdng so vai tdng sb tién thu lao, vui long vao trang mang http /Iwww.uhc.com va nhép vao 6 kéo xudng danh cho chi nha/cong
ty dwoi tieu dé "View Our Programs — Producer Payment Programs (hay “Xem céc chwong trinh clia chung t6i — Chuong trinh thanh toan thu lao
cho nha cung cap bao hlem )De biét thong tin chinh xac vé tién thu lao dworc tré ra lién quan dén hop ddng bao hiém cla quy vi, vui long lién lac
véi nha cung cap bao hiém cta quy vi./

I understand that the Certificate of Coverage or Summary Plan Description, and other documents, notices and communications regarding the coverage
indicated on this application may be transmitted electronically to me and to the Group’s employees.

| represent that, to the best of my knowledge, the information I have provided in this application — including information regarding qualified beneficiaries and
dependents who have elected continuation under COBRA or state continuation laws — is accurate and truthful. | understand that UnitedHealthcare and
Affiliates will rely on the information | provide in determining eligibility for coverage, setting premium rates, and other purposes, and that any intentional and
material misrepresentation or fraudulent statement may result in rescission of the group policy, termination of coverage, increase in premiums retroactive to
the policy date, or other consequences as permitted by law.

Any person who knowingly and with intent to defraud any insurance company or other person files an application for insurance containing any materially false
information or conceals, for the purpose of misleading, information concerning any fact material thereto commits a fraudulent insurance act, which is a crime.
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UnitedHealthcare/PacifiCare disclosure regarding producer compensation: We pay brokers and agents (referred to collectively as "producers") compensation for
their services in connection with the sale of our insured products, in compliance with applicable law. We pay "base commissions" based on factors such as
product type, amount of premium, group size and number of employees. These commissions are reflected in the premium rate. In addition, we may pay
bonuses pursuant to bonus programs established from time to time which are designed to encourage the introduction of new products and provide incentives
to achieve production targets, persistency levels, growth goals or other objectives. Bonuses are not reflected in the premium rate but are paid from our general
administrative expenses. In general, our total bonuses are less than 10% of total producer compensation paid. It is our policy not to pay commissions to
producers with respect to a product for which the customer is also paying the producer a commission or other fee. Please note we also make payments from
time to time to producers for services other than those relating to the sale of policies (for example, compensation for services as a general agent or as

a consultant).

Producer compensation is subject to disclosure on Schedule A of the ERISA Form 5500 for customers governed by ERISA. We provide Schedule A reports to our
customers. We also have taken steps to ensure that producers properly disclose their compensation arrangements to their customers, but we cannot guarantee the
producer's compliance. For general information on our producer payment arrangements, including the approximate percentage of total compensation that total
bonus payments comprise, please go to http://www.uhc.com and click on the drop down box for employers under "View Our Programs — Producer Payment
Programs." For specific information about the compensation payable with respect to your particular policy, please contact your producer.

Chir ky/Signature

Chir ky dwoc Gy quyén thay cho nhém/
Group Authorized Signature

Chure vu/Title Ngay/Date

Théng tin vé tién hoa hong/Commission Information
Tén nha cung cap bao hiém/Writing Producer Name

S6 an sinh xa hoi (SSN) cta nha cung | Nha cung cap bao hiém c6 duoc
cap bao hiém/Writing Producer SSN dé ctr véi UHC/PHS khong?/ls the
Producer appointed with UHC/PHS?
0 Co/Yes 0 Khong/No

Tién hoa hong tra cho/Commissions Payable to: M&s6cla | Masé CRID/ | S6ID thué | Néu cé nhiéu hon 1 nha cung cap
nguoi tra tien/ | CRID Code vu/Tax ID#| bao hiém* /If more than 1 Producer*,
Payee Code Chia/Split %

Dia chi/Street Address Thanh phd/City Tiéu bang/State | Ma buu dién/Zip Code

Dién thoai clia nha cung cap bao hiém/Producer Phone # | Bia chi dién thw ctia nha cung cdp | S fax clia nha cung cép bao hiém/
bao hiém/Producer Email Address | Producer Fax Number

Noi dung ctia don nay da duoc trinh bay va gidi thich ré rang trong mét budi hop Chir ky cua nha cung cap Ngay/Date
véi Nhém da ndp don nay. Quyén loi dwoc dai tho, diéu kién tham gia, gidi han bao hiém/Producer Signature
vé tinh trang y té c6 trwéc (PPO), hau qua cla viéc trinh bay thong tin sai l&ch,
khong chinh xac va cac diéu kién vé cham dit sy tham gia chwong trinh d4
dwoc ban thdo./The contents of this application were fully explained during

a meeting with the Group submitting this application. Coverage, eligibility,
pre-existing conditions limitations (PPO),the effect of misrepresentations,

and termination provisions were discussed.

* Néu c6 nhiéu hon 1 Nha cung cap bao hiém, xin cho biét théng
tin v& nha cung cap bao hiém thi nhi trén gidy roi./

If more than 1 Producer, provide the second Producer’s
information on an additional sheet of paper.

Dai dién kinh doanh/Nhéan vién kinh doanh thuéc UHC/PHS/UHC/PHS Sales Representative/Account Executive

Dai dién kinh doanh/Nhan vién kinh doanh thuoc UHC/PHS/Sales Representative or Account Executive (First & Last Name)

Thong tin vé thu lao cta Dai ly bao hiém/General Agent Override Information
Dai ly bao hiém/General Agent Dién thoai/Phone # M3 d&c quyén kinh doanh/Franchise Code

Dia chi/Street Address Thanh phé/City Tiéu bang/State Ma bwu dién/Zip Code

Bo tap sach quan tri/Admin Kit

GUi bo tap sach quan tri vé/Send Admin Kit To: Dia chi/Address
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1250 Capital of Texas Hwy South 1333 West Loop South 5800 Granite Parkway 6200 Northwest Parkway
Building One, Ste. 250 Ste. 1100 Ste. 900 San Antonio,TX 787249
Austin, TX 78746 Houston, TX 77027 Plano, TX 75024
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