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Now is the time to begin
planning your strategy
for carrying out the
reform regulations.

For more details about
the changes and how
they affect your firm, visit
www.uhc.com/reform
to download our free
guide, Navigating Health
Care Reform — An
Employer’s Guide.

Huidng tGi tuong lai: cai to
y té/Embracing the future:
health care reform

Pao Luat Bdo Vé Bénh Nhan va Cham Séc Suc Khoe Hagp
Tui Tién ma téng théng Obama ky phé chudn vao thang Ba
vé can ban sé cai té thj trudng bao hiém. Chung t6i khéng
thé bat dau gidi thich tat c& cac khia canh clia luat Cai T6 Y
TE&. Nhung chung toi biét hai diéu:

The Patient Protection and Affordable Care Act that President
Obama signed in March fundamentally reforms the insurance
market. We can't begin to explain all the ramifications of

Health Care Reform. But we do know two things:

» Thu nhat, nhiém vu hién dai hoa hé thong cham soc
stic khde mgi chi bat dau.
First, the job of modernizing the health care system is
just beginning.

» Thu nhi, tuong lai thuéc vé nhiing ngudi mong mudn thuc
hién thay ddi va nhiing ngudi néng 16ng muén cai tién hé
thdng y t€ qua cac sang ki€n va phuadng thic tot nhat da
dudc kiém chung.

Second, the future belongs to those who are willing to embrace
change and who have a burning desire to improve the health care
system through innovations and proven best practices.

UnitedHealthcare quyé&t tdm vi mdt nén cai té y t& toan dién
vi chiing t6i tin rang tat cd moi ngudi déu xung dang dugc
hudng dich vu cham séc stic khde tot. Quan trong haon,
chuing tdi da s&n sang ngay bay gid; ngay hdm nay. Trén
thuc t&, ching téi da bat dau thuc thi cac diéu khoan quan
trong cla dao luat cai cach ndi trén — sém han k& hoach

rat nhiéu.

UnitedHealthcare is committed to comprehensive health reform
because we believe everyone deserves equal access to quality
health care. Even more importantly, we're ready to begin right now;
today. In fact, we've already begun carrying out important provisions
of the reform bill — months ahead of schedule.

www.uhcviet.com



Vi du, hai phan cla dao luat y t& mdi bat dau cé hiéu lyc tu
thang Chin ndm nay sé& yéu cau phai c6 bao hiém cho ngudi
phu thudc tdi t6i da la ndm 26 tudi va nghiém c&m viéc hay
bd b&o hiém. Nhung thay vi chd dgi, trong thang Tu chuing toi
da cong bé sé& cung cdp bao hiém stic khde cho cac sinh
vién dai hoc to6t nghiép nam nay. Con trong thang Nam,
ching t6i da ngling &p dung chinh sach hiy bd bao hiém
dudc s dung han ché, tri cac trudng hgp gian 1an hoac c6 y
khai man. Trong cé& hai trudng hgp, ching téi déu hoan tat
sém hadn thdi han rat nhiéu.

For example, two parts of the new health care legislation coming
into effect in September of this year will require dependent coverage
up to age 26 and ban the practice of rescission. But instead of
waiting, we announced in April that we will extend the health
coverage for college students graduating this year. And in May we
ended our limited use of rescission, except in cases of fraud or
intentional misrepresentation. In both cases we are well ahead

of the deadline.

Cac van dé uu tién cai té trong tuong lai/

Future reform priorities

Nhung dé méi chi la phan néi clia tAng bang chim. Van dé
céi t0 y t€ s& co hang loat thay ddi trong nhiéu nam tai.
M6t s& thay déi nay s& anh hudng téi cong ty clia quy vi,
mot s& khac lai khong. Ti€p theo day la bang tom lugc vé
cac thay d8i va khung thai gian thuc hién.

But these are just the tip of the iceberg. Health care reform will
unfold in a series of changes for many years to come. Some of
these changes will affect your firm, others will not. The next page
shows a convenient summary chart listing the changes and
general timelines.




Tham chiéu vé théi gian thuc hién cai to y té/
Health reform quick reference timeline

Ngay C6 Hiéu Luc/

Thay ddi/Change

2010

2011

Effective Date

Sau khi c6 sac lénh
thi hanh vao ngay
23 thang Ba, 2010/
Upon enactment
March 23, 2010

Th tyc ghi danh tham gia ty ddng* - Cac hang sG c6 hon 200 nhan vién phai ty dong
ghi danh tham gia cho tat ca céc nhan vién méi lam viéc toan thdi gian ngay khi ho hoi
dl diéu kién nhan bao hiém, va nhan vién cé thé lua chon khong
c6 bao hiém./Automatic enrollment* process - Employers
with more than 200 employees must automatically enroll
all new full-time employees as soon as they are eligible for
coverage, and employees may opt out of coverage.

90 ngay sau khi c6
sac Iénh thi hanh vao
ngay 23 thang Ba,
2010/90 days
following enactment
on March 23, 2010

Chuong trinh tai b4o hiém tam thdi cho ngudi nghi huu/
Temporary retiree reinsurance program
Nhom cé muc rdi ro cao/High risk pool

Ké& ti sau ngay

23 thang Chin, 2010/
On or after
September 23, 2010

B&o hiém cho con cai da truéng thanh t6i ndm 26 tudi/Adult children coverage to age 26
Cac mlc giéi han hang ndm chi dugc phép ap dung cho cac quyén Igi bao hiém
khong quan trong (sé dugc qui dinh sau)/Annual limits only allowed on non-essential
benefits (to be defined)

Khéng c6 gidi han ca ddi di véi cac quyén Igi bao hiém quan trong/No lifetime limits
on essential benefits

Khdng &p dung céc qui dinh loai tri bénh c6 san tii trude ddi véi nhiing ngudi tham gia
dudi 19 tudi/No pre-existing condition exclusions for enrollees under age 19

Khdng hlly bd bao hiém (chi y&u 1a bao hiém cé nhan va bao hiém theo nhém nhd)/

No rescissions (primarily individual and small group coverage)

B&o hiém hoan toan (khong phai tra tién kh&u trii) cho mot s6 dich vu cham sdc nguia
bénh qui dinh/First dollar coverage for certain defined preventive care**

Phai st dung thl tuc khdng cdo bén ngoai/External appeal process required**

Cac nguyén tac khong phan biét d&i xii &4p dung cho cac chuang trinh dugc bao hiém/
Non-discrimination rules extended to insured plans**

Cac dich vu cap ctiu ma khdng can xin phép trude/duge diéu tri nhu trudng hop sl
dung dich vu trong mang ludi/Emergency services without prior authorization/treated
as in-network**

C6 thé chon bac st nhi khoa clia con lam bac si chdm séc chinh/Child's pediatrician
may be chosen as the primary care physician**

Phu nii c6 thé chon bac si s&n phu khoa ma khdng can gidy gidi thiéu hoac xin phép trudc/
A woman can choose her 0B-GYN without referral or preauthorization**

Ngay 1 thang
Mét, 2011/
January 1, 2011

Khong hoan trd chi phi qua FSA déi véi cac loai thuéc mua khong cén toa thudc,
trir khi dugc ké toa/No reimbursement through the FSA for over-the-counter drugs
unless prescribed

M&u W-2 bdo cao gia tri quyén Igi bao hiém (d6i v6i mau W-2 cap trong thang Mét,
2010 lién quan t6i nam dong thué 2011)/Form W-2 reporting of value of benefits

(for W-2 issued in January 2012 with respect to tax year 2011)

Tang mic phat déi véi cac trudng hgp rut tién trong HSA khong lién quan t6i y té

(tUi 20 t6i 30 phan tram)/Increased penalty for non-medical HSA withdrawals

(from 20 to 30 percent)




Tham chi€u vé thdi gian thuc hién cai t6 y té/
Health reform quick reference timeline

Ngay C6 Hiéu Luc/ = Thay ddi/Change

Effective Date

« Gii thich déng loat vé bao hiém/Uniform explanation of coverage

° Téj liéu bao hiém trudc khi ghi danh tham gia dai 4 trang, néu rd cac quyén Igi bao
hiém va trudng hgp loai trii/4 page pre-enroliment coverage document sent outlining
benefits and exclusions

« Thang bao trudc 60 ngay vé céc siia ddi quan trong/60-day notice in advance of
material modifications

I Ngay 23 thang
Ba, 2012/
March 23, 2012

e Tang thué Medicare d&i v6i nhiing ngudi c6 miic Igi ttic cao/Medicare tax increase for
high-earners
 Khong khau trii tién trg cdp thudc cho ngudi nghi huu/No deduction for retiree

Ngay 1 thang drug subsidy
Mét, 2013/ * MUc déng gop vao truong muc FSA cho chi phi cham sdc stic khde qua hinh thic tri
o January 1, 2013 luong (gi6i han $2,500)/Cap on salary reduction health FSA contributions ($2,500 limit)
« L& phi danh gia hiéu qua diéu tri (cac ndm bao hiém két thic sau ngay 30 thang
Mudi mot, 2012)/Comparative effectiveness fee (policy years ending after
November 30, 2012)
Ngay 1 thang * Thong béo cho hdng s6 vé céc thay déi/Employer notification regarding exchanges
Ba, 2003/
March 1, 2013
« Céc thay doi & cap tiéu bang/State-based exchanges
* Mtc phat d6i v6i hgp dong bao hiém phu mién phi/Free rider penalty
« Khdng c6 céc loai trii v& c&n bénh c6 sén tii trudc/No pre-existing condition exclusions
« Chiing nhan b&o hiém cla hang s&/Employer certification of coverage
e Tang cac mic thudng clia chuang trinh bao vé stic khde (tii 20% t6i 30%)/
i ) Increased wellness program incentives (from 20% to 30%)
Ngay 1 thang « Uy quyén cé4 nhan/Individual mandate
I Mot, 2014/ ] % , .
January 1, 2014 e Cac phiéu lya chon mién phi/Free choice vouchers

e Khong c6 cac muc gidi han hang nam/No annual limits

* B30 hiém bat budc cho céc cudc thli nghiém diéu tri d6i v6i nhiing can bénh de doa
tgi tinh mang/Required coverage for clinical trials for life-threatening diseases

* Gidi han 90 ngay doi véi céac giai doan chd dgi/90-day limit on waiting periods

« Chuang trinh tai b&o hiém cho ngudi nght huu néu chua hét ngan quy/
Retiree reinsurance program ends if money has not already run out

*Pao luat khong qui dinh ngay cé hiéu luc riéng (vi vay bat dau cé hiéu luc tir ngay 23 thang Ba, 2010), tuy
nhién trén thyc té, cac hdng s& cé thé khong chap hanh dugc cho téi khi cdc qui ché dugc ban hanh./
The legislation does not set out a separate effective date (so effective on March 23, 2010), however as a practical matter,
employers may not be able to comply until regulations are issued.

** Chi ap dung cho céc chuong trinh khong chuyén ti€p tu tru6c chuong trinh ¢l trude khi luat cé hiéu lyc.
Céc chuong trinh chuyén ti€p tir trudc dugc mién cho t6i khi dién nay khong con ap dung dugc./Applies to
non-grandfathered plans only. Grandfathered plans are exempt until the status is lost.



