
Ñaïo Luaät Baûo Veä Beänh Nhaân vaø Chaêm Soùc Söùc Khoûe Hôïp
Tuùi Tieàn maø toång thoáng Obama kyù pheâ chuaån vaøo thaùng Ba
veà caên baûn seõ caûi toå thò tröôøng baûo hieåm. Chuùng toâi khoâng
theå baét ñaàu giaûi thích taát caû caùc khía caïnh cuûa luaät Caûi Toå Y
Teá. Nhöng chuùng toâi bieát hai ñieàu: 
The Patient Protection and Affordable Care Act that President
Obama signed in March fundamentally reforms the insurance
market. We can’t begin to explain all the ramifications of 
Health Care Reform. But we do know two things:

u Thöù nhaát, nhieäm vuï hieän ñaïi hoùa heä thoáng chaêm soùc 
söùc khoûe môùi chæ baét ñaàu. 
First, the job of modernizing the health care system is 
just beginning.

u Thöù nhì, töông lai thuoäc veà nhöõng ngöôøi mong muoán thöïc
hieän thay ñoåi vaø nhöõng ngöôøi noùng loøng muoán caûi tieán heä
thoáng y teá qua caùc saùng kieán vaø phöông thöùc toát nhaát ñaõ
ñöôïc kieåm chöùng.
Second, the future belongs to those who are willing to embrace
change and who have a burning desire to improve the health care
system through innovations and proven best practices.

UnitedHealthcare quyeát taâm vì moät neàn caûi toå y teá toaøn dieän
vì chuùng toâi tin raèng taát caû moïi ngöôøi ñeàu xöùng ñaùng ñöôïc
höôûng dòch vuï chaêm soùc söùc khoûe toát.  Quan troïng hôn,
chuùng toâi ñaõ saün saøng ngay baây giôø; ngay hoâm nay. Treân
thöïc teá, chuùng toâi ñaõ baét ñaàu thöïc thi caùc ñieàu khoaûn quan
troïng cuûa ñaïo luaät caûi caùch noùi treân – sôùm hôn keá hoaïch 
raát nhieàu. 
UnitedHealthcare is committed to comprehensive health reform
because we believe everyone deserves equal access to quality
health care. Even more importantly, we’re ready to begin right now;
today. In fact, we’ve already begun carrying out important provisions
of the reform bill – months ahead of schedule. 
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Ví duï, hai phaàn cuûa ñaïo luaät y teá môùi baét ñaàu coù hieäu löïc töø
thaùng Chín naêm nay seõ yeâu caàu phaûi coù baûo hieåm cho ngöôøi
phuï thuoäc tôùi toái ña laø naêm 26 tuoåi vaø nghieâm caám vieäc huûy
boû baûo hieåm. Nhöng thay vì chôø ñôïi, trong thaùng Tö chuùng toâi
ñaõ coâng boá seõ cung caáp baûo hieåm söùc khoûe cho caùc sinh
vieân ñaïi hoïc toát nghieäp naêm nay. Coøn trong thaùng Naêm,
chuùng toâi ñaõ ngöøng aùp duïng chính saùch huûy boû baûo hieåm
ñöôïc söû duïng haïn cheá, tröø caùc tröôøng hôïp gian laän hoaëc coá yù
khai man. Trong caû hai tröôøng hôïp, chuùng toâi ñeàu hoaøn taát
sôùm hôn thôøi haïn raát nhieàu. 
For example, two parts of the new health care legislation coming
into effect in September of this year will require dependent coverage
up to age 26 and ban the practice of rescission.  But instead of
waiting, we announced in April that we will extend the health
coverage for college students graduating this year. And in May we
ended our limited use of rescission, except in cases of fraud or
intentional misrepresentation. In both cases we are well ahead 
of the deadline.

Caùc vaán ñeà öu tieân caûi toå trong töông lai/
 Future reform priorities 

Nhöng ñoù môùi chæ laø phaàn noåi cuûa taûng baêng chìm. Vaán ñeà
caûi toå y teá seõ coù haøng loaït thay ñoåi trong nhieàu naêm tôùi. 
Moät soá thay ñoåi naøy seõ aûnh höôûng tôùi coâng ty cuûa quyù vò, 
moät soá khaùc laïi khoâng. Tieáp theo ñaây laø baûng toùm löôïc veà
caùc thay ñoåi vaø khung thôøi gian thöïc hieän. 
But these are just the tip of the iceberg. Health care reform will
unfold in a series of changes for many years to come. Some of
these changes will affect your firm, others will not. The next page
shows a convenient summary chart listing the changes and 
general timelines.



2010

Ngaøy Coù Hieäu Löïc/
Effective Date Thay ñoåi/Change

Sau khi coù saéc leänh 
thi haønh vaøo ngaøy 
23 thaùng Ba, 2010/
Upon enactment
March 23, 2010

•  Thuû tuïc ghi danh tham gia töï ñoäng* - Caùc haõng sôû coù hôn 200 nhaân vieân phaûi töï ñoäng
ghi danh tham gia cho taát caû caùc nhaân vieân môùi laøm vieäc toaøn thôøi gian ngay khi hoï hoäi
ñuû ñieàu kieän nhaän baûo hieåm, vaø nhaân vieân coù theå löïa choïn khoâng 
coù baûo hieåm./Automatic enrollment* process - Employers 
with more than 200 employees must automatically enroll 
all new full-time employees as soon as they are eligible for 
coverage, and employees may opt out of coverage. 

90 ngaøy sau khi coù
saéc leänh thi haønh vaøo
ngaøy 23 thaùng Ba,
2010/90 days 
following enactment
on March 23, 2010

•  Chöông trình taùi baûo hieåm taïm thôøi cho ngöôøi nghæ höu/
Temporary retiree reinsurance program 

•  Nhoùm coù möùc ruûi ro cao/High risk pool 

Keå töø sau ngaøy 
23 thaùng Chín, 2010/
On or after
September 23, 2010

•  Baûo hieåm cho con caùi ñaõ tröôûng thaønh tôùi naêm 26 tuoåi/Adult children coverage to age 26
•  Caùc möùc giôùi haïn haøng naêm chæ ñöôïc pheùp aùp duïng cho caùc quyeàn lôïi baûo hieåm

khoâng quan troïng (seõ ñöôïc qui ñònh sau)/Annual limits only allowed on non-essential
benefits (to be defined) 

•  Khoâng coù giôùi haïn caû ñôøi ñoái vôùi caùc quyeàn lôïi baûo hieåm quan troïng/No lifetime limits
on essential benefits 

•  Khoâng aùp duïng caùc qui ñònh loaïi tröø beänh coù saün töø tröôùc ñoái vôùi nhöõng ngöôøi tham gia
döôùi 19 tuoåi/No pre-existing condition exclusions for enrollees under age 19 

•  Khoâng huûy boû baûo hieåm (chuû yeáu laø baûo hieåm caù nhaân vaø baûo hieåm theo nhoùm nhoû)/
No rescissions (primarily individual and small group coverage) 

•  Baûo hieåm hoaøn toaøn (khoâng phaûi traû tieàn khaáu tröø) cho moät soá dòch vuï chaêm soùc ngöøa
beänh qui ñònh/First dollar coverage for certain defined preventive care** 

•  Phaûi söû duïng thuû tuïc khaùng caùo beân ngoaøi/External appeal process required** 
•  Caùc nguyeân taéc khoâng phaân bieät ñoái xöû aùp duïng cho caùc chöông trình ñöôïc baûo hieåm/

Non-discrimination rules extended to insured plans** 
•  Caùc dòch vuï caáp cöùu maø khoâng caàn xin pheùp tröôùc/ñöôïc ñieàu trò nhö tröôøng hôïp söû

duïng dòch vuï trong maïng löôùi/Emergency services without prior authorization/treated
as in-network** 

•  Coù theå choïn baùc só nhi khoa cuûa con laøm baùc só chaêm soùc chính/Child's pediatrician
may be chosen as the primary care physician**

•  Phuï nöõ coù theå choïn baùc só saûn phuï khoa maø khoâng caàn giaáy giôùi thieäu hoaëc xin pheùp tröôùc/
A woman can choose her OB-GYN without referral or preauthorization**

2011
Ngaøy 1 thaùng 
Moät, 2011/
January 1, 2011

•  Khoâng hoaøn traû chi phí qua FSA ñoái vôùi caùc loaïi thuoác mua khoâng caàn toa thuoác,
tröø khi ñöôïc keâ toa/No reimbursement through the FSA for over-the-counter drugs 
unless prescribed 

•  Maãu W-2 baùo caùo giaù trò quyeàn lôïi baûo hieåm (ñoái vôùi maãu W-2 caáp trong thaùng Moät,
2010 lieân quan tôùi naêm ñoùng thueá 2011)/Form W-2 reporting of value of benefits 
(for W-2 issued in January 2012 with respect to tax year 2011) 

•  Taêng möùc phaït ñoái vôùi caùc tröôøng hôïp ruùt tieàn trong HSA khoâng lieân quan tôùi y teá 
(töø 20 tôùi 30 phaàn traêm)/Increased penalty for non-medical HSA withdrawals 
(from 20 to 30 percent)

Tham chieáu veà thôøi gian thöïc hieän caûi toå y teá/
Health reform quick reference timeline



2012

Ngaøy Coù Hieäu Löïc/
Effective Date

Thay ñoåi/Change

Ngaøy 23 thaùng 
Ba, 2012/
March 23, 2012

•  Giaûi thích ñoàng loaït veà baûo hieåm/Uniform explanation of coverage 
•  Taøi lieäu baûo hieåm tröôùc khi ghi danh tham gia daøi 4 trang, neâu roõ caùc quyeàn lôïi baûo

hieåm vaø tröôøng hôïp loaïi tröø/4 page pre-enrollment coverage document sent outlining
benefits and exclusions 

•  Thoâng baùo tröôùc 60 ngaøy veà caùc söûa ñoåi quan troïng/60-day notice in advance of
material modifications

2013

Ngaøy 1 thaùng 
Moät, 2013/
January 1, 2013

•  Taêng thueá Medicare ñoái vôùi nhöõng ngöôøi coù möùc lôïi töùc cao/Medicare tax increase for
high-earners 

•  Khoâng khaáu tröø tieàn trôï caáp thuoác cho ngöôøi nghæ höu/No deduction for retiree 
drug subsidy 

•  Möùc ñoùng goùp vaøo tröông muïc FSA cho chi phí chaêm soùc söùc khoûe qua hình thöùc tröø
löông (giôùi haïn $2,500)/Cap on salary reduction health FSA contributions ($2,500 limit) 

•  Leä phí ñaùnh giaù hieäu quaû ñieàu trò (caùc naêm baûo hieåm keát thuùc sau ngaøy 30 thaùng
Möôøi moät, 2012)/Comparative effectiveness fee (policy years ending after 
November 30, 2012)

Ngaøy 1 thaùng 
Ba, 2003/
March 1, 2013

•  Thoâng baùo cho haõng sôû veà caùc thay ñoåi/Employer notification regarding exchanges

2014
Ngaøy 1 thaùng 
Moät, 2014/
January 1, 2014

•  Caùc thay ñoåi ôû caáp tieåu bang/State-based exchanges 
•  Möùc phaït ñoái vôùi hôïp ñoàng baûo hieåm phuï mieãn phí/Free rider penalty 
•  Khoâng coù caùc loaïi tröø veà caên beänh coù saün töø tröôùc/No pre-existing condition exclusions 
•  Chöùng nhaän baûo hieåm cuûa haõng sôû/Employer certification of coverage 
•  Taêng caùc möùc thöôûng cuûa chöông trình baûo veä söùc khoûe (töø 20% tôùi 30%)/

Increased wellness program incentives (from 20% to 30%) 
•  UÛy quyeàn caù nhaân/Individual mandate 
•  Caùc phieáu löïa choïn mieãn phí/Free choice vouchers 
•  Khoâng coù caùc möùc giôùi haïn haøng naêm/No annual limits 
•  Baûo hieåm baét buoäc cho caùc cuoäc thöû nghieäm ñieàu trò ñoái vôùi nhöõng caên beänh ñe doïa

tôùi tính maïng/Required coverage for clinical trials for life-threatening diseases 
•  Giôùi haïn 90 ngaøy ñoái vôùi caùc giai ñoaïn chôø ñôïi/90-day limit on waiting periods 
•  Chöông trình taùi baûo hieåm cho ngöôøi nghæ höu neáu chöa heát ngaân quyõ/

Retiree reinsurance program ends if money has not already run out

Tham chieáu veà thôøi gian thöïc hieän caûi toå y teá/
Health reform quick reference timeline

* Ñaïo luaät khoâng qui ñònh ngaøy coù hieäu löïc rieâng (vì vaäy baét ñaàu coù hieäu löïc töø ngaøy 23 thaùng Ba, 2010), tuy
nhieân treân thöïc teá, caùc haõng sôû coù theå khoâng chaáp haønh ñöôïc cho tôùi khi caùc qui cheá ñöôïc ban haønh./
The legislation does not set out a separate effective date (so effective on March 23, 2010), however as a practical matter,
employers may not be able to comply until regulations are issued.

** Chæ aùp duïng cho caùc chöông trình khoâng chuyeån tieáp töø tröôùc chöông trình cuõ tröôùc khi luaät coù hieäu löïc.
Caùc chöông trình chuyeån tieáp töø tröôùc ñöôïc mieãn cho tôùi khi dieän naøy khoâng coøn aùp duïng ñöôïc./Applies to 
non-grandfathered plans only. Grandfathered plans are exempt until the status is lost.


